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Exhibit 8 
PAY PLANS 

PAY PLAN “A” – AFSCME 

For classifications covered by the Washington State Council of County and City Employees 
Local 21-RD Bargaining Unit 

Effective January 1, 2005 
 
       
Title  Pay Grade  Minimum Midpoint Maximum 
       
  0  $1,892 $2,081 $2,272 
  1  $1,992 $2,193 $2,392 
  2  $2,097 $2,306 $2,516 
  3  $2,209 $2,431 $2,653 
  4  $2,338 $2,571 $2,806 
Maintenance Aide  5  $2,469 $2,716 $2,961 
       
Maintenance Custodian  6  $2,608 $2,868 $3,128 
Central Stores Clerk       
Parks Ranger       
  7  $2,757 $3,035 $3,313 
  8  $2,912 $3,203 $3,495 
  9  $3,079 $3,386 $3,695 
  10  $3,257 $3,582 $3,908 
       
Maintenance Technician  8 / 11  $2,912 $3,606 $4,300 
       
       
Equipment Maintenance Technician  12  $3,641 $4,095 $4,548 
Mechanic       
       
Water Quality Technician  13  $3,849 $4,328 $4,809 
Senior Mechanic       
Lead Maintenance Worker       
       
       
Traffic Signal Technician  14  $4,070 $4,578 $5,087 
       
Lead Traffic Signal Technician  15  $4,315 $4,853 $5,390 
Lead Water Quality Technician       
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PAY PLAN “R” – RCHEA 
For classifications covered by Redmond City Hall Employees Association 

2005 
 

Title  
Pay 

Grade  Minimum  Midpoint  Maximum 
Accountant – Associate  RA01  $2,776  $3,494  $4,213 
Accountant  RA10  $3,081  $3,935  $4,788 
Accountant – Senior  RA20  $3,663  $4,671  $5,679 
Administrative Assistant  RA30  $2,533  $3,150  $3,766 
Administrative Services Supervisor  RA40  $4,081  $4,741  $5,400 
Administrative Specialist  RA50  $2,644  $3,325  $4,005 
Audio/Visual Operations Manager  RA60  $4,078  $4,959  $5,839 
Audio/Visual Specialist  RA70  $3,082  $3,743  $4,403 
Building Inspector I  RB01  $3,626  $4,030  $4,433 
Building Inspector II  RB10  $4,170  $4,635  $5,099 
Building Inspector III  RB20  $5,099  $5,215  $5,331 
Building Inspector IV  RB30  $4,796  $5,330  $5,863 
Buyer – Associate  RB40  $2,631  $3,290  $3,949 
Buyer  RB50  $3,112  $3,923  $4,735 
Buyer – Senior  RB60  $3,573  $4,483  $5,393 
Cash Manager  RC01  $4,012  $5,186  $6,360 
Claims Administrator – Workers’ Compensation  RC10  $3,442  $4,123  $4,803 
Code Enforcement Officer  RC20  $3,941  $4,579  $5,216 
Construction Inspector – Entry  RC30  $3,569  $4,047  $4,525 
Construction Inspector  RC40  $4,106  $4,663  $5,220 
Construction Inspector – Lead  RC50  $4,721  $5,362  $6,003 
Database Analyst  RD01  $4,274  $4,954  $5,635 
Database/GIS Manager  RD10  $5,100  $6,493  $7,887 
Department Administrative Coordinator  RD20  $3,146  $3,845  $4,544 
Department Systems Support Coordinator  RD30  $2,996  $3,493  $3,989 
Deputy City Clerk  RD40  $3,623  $4,065  $4,506 
Engineer – Associate  RE01  $4,094  $4,649  $5,206 
Engineer  RE10  $4,393  $5,215  $6,036 
Engineer – Senior  RE20  $5,215  $6,281  $7,348 
Engineering Technician – Associate  RE30  $3,268  $3,677  $4,087 
Engineering Technician  RE40  $3,632  $4,077  $4,522 
Engineering Technician – Senior  RE50  $4,181  $4,732  $5,282 
Financial Analyst – Associate  RF01  $3,112  $3,966  $4,822 
Financial Analyst  RF10  $3,773  $4,745  $5,716 
Financial Analyst - Senior  RF20  $4,196  $5,416  $6,635 
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PAY PLAN “R” – RCHEA 
For classifications covered by Redmond City Hall Employees Association (continued) 

2005 
 

Title  
Pay 

Grade  Minimum  Midpoint  Maximum 
Financial Technician  RF30  $2,593  $2,998  $3,402 
Financial Technician – Senior  RF40  $2,923  $3,387  $3,850 
Graphics Technician  RG01  $2,809  $3,444  $4,078 
Legal Assistant  RL01  $2,922  $3,593  $4,264 
Management Analyst – Associate  RM01  $3,072  $3,938  $4,802 
Management Analyst  RM10  $3,531  $4,526  $5,522 
Management Analyst – Senior  RM20  $4,062  $5,206  $6,350 
Network Analyst  RN01  $4,314  $5,388  $6,461 
Network Systems Engineer  RN10  $4,566  $5,709  $6,851 
Paralegal  RP01  $3,223  $3,982  $4,742 
Payroll Analyst  RP10  $3,004  $3,646  $4,289 
Permit Technician  RP15  $3,317  $3,702  $4,086 
Planner – Assistant  RP20  $3,901  $4,230  $4,559 
Planner – Associate  RP25  $4,557  $4,935  $5,313 
Planner – Senior  RP30  $5,126  $5,588  $6,051 
Planner – Principal  RP35  $5,905  $6,538  $7,171 
Plans Examiner – Entry  RP40  $3,919  $4,337  $4,754 
Plans Examiner  RP45  $4,506  $4,987  $5,467 
Plans Examiner – Senior  RP50  $5,182  $5,734  $6,285 
Preschool Teacher  RP55  $2,445  $2,838  $3,232 
Print Shop Specialist  RP60  $2,589  $3,108  $3,626 
Program Administrator  RP65  $4,248  $4,834  $5,420 
Program Coordinator  RP70  $3,695  $4,204  $4,713 
Programmer Analyst  RP75  $3,693  $4,639  $5,585 
Programmer Analyst – Senior  RP80  $4,382  $5,514  $6,646 
Recreation Program Administrator  RR01  $4,219  $4,766  $5,315 
Recreation Program Assistant  RR10  $3,063  $3,475  $3,886 
Recreation Program Coordinator  RR20  $3,689  $4,139  $4,589 
Reprographics Supervisor  RR30  $3,837  $4,574  $5,310 
Revenue & Consumer Affairs Technician  RR40  $2,757  $3,319  $3,881 
Safety Coordinator  RS01  $3,749  $4,587  $5,424 
Senior Systems Analyst  RS10  $4,798  $5,989  $7,179 
Systems Support Specialist  RS20  $3,218  $3,957  $4,697 
Telecommunications Coordinator  RT01  $3,717  $4,731  $5,746 
Van Driver  RV01  $2,178  $2,544  $2,909 
Webmaster  RW01  $3,838  $4,765  $5,693 
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PAY PLAN “C” – RPA (REDMOND POLICE ASSOCIATION) 

Police Officer and Lieutenant 

Effective January 1, 2004 
 
 
 

Title 
Pay 

Grade  Salary Range 
        
        
   Step A 

0-12m 
Step B 
13-24m 

Step C 
25-36m 

Step D 
37-48m 

Step E 
49m+ 

Police Officer 1  $4,285 $4,453 $4,624 $4,797 $4,965 
        
        

 
 

 
Step A 
0-12m 

Step B 
13-24m 

Step C 
25m+   

Lieutenant 5  $5,437 $5,606 $5,769   
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PAY PLAN “RPS” – POLICE SUPPORT BARGAINING UNIT 

Redmond Police Association 

Effective January 1, 2003 
 
 
 
Title  Step A Step B Step C Step D Step E Step F Step G 
         
Police Records Specialist  $2,816 $2,899 $2,986 $3,080 $3,170 $3,263 $3,362 
Lead Police Records Specialist  $3,100 $3,194 $3,286 $3,386 $3,487 $3,591 $3,699 
Property / Evidence Technician  $3,234 $3,330 $3,429 $3,532 $3,640 $3,748 $3,861 
Records Supervisor  $3,563 $3,670 $3,778 $3,893 $4,009 $4,129 $4,254 
Police Support Officer  $3,157 $3,249 $3,335 $3,432 $3,529 $3,629 $3,731 
Communications Supervisor  $4,230 $4,358 $4,487 $4,620 $4,761 $4,930  
Communications Dispatcher  $3,168 $3,278 $3,391 $3,509 $3,636 $3,764  
Lead Communications Dispatcher  $3,453 $3,573 $3,694 $3,827 $3,960 $4,098  
         
  Minimum Maximum      
Crime Analyst1  $3,713 $4,401      
Technical Systems Coordinator1  $4,471 $6,439      
Legal Advocate1  $2,988 $3,550      
Volunteer Program Coordinator $3,525 $4,497      
 
1. Exempt positions 
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PAY PLAN “PC” – POLICE COMMANDERS 

Redmond Police Commanders 

Effective January 1, 2005 

 

 

 

 

Grade  Title  Minimum  Midpoint  Maximum

         

PC10  Police Commander  $7,378  $7,750  $8,123 
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PAY PLAN “F” – REDMOND FIREFIGHTERS UNION 

Note: Annual hours for 24-hour shift personnel = 2,528 

Effective January 1, 2004 
 
 
 

Title 
Pay 

Grade 
 

Salary Range 
        
        
   Step A 

0-12m 
Step B 
13-24m 

Step C 
25-36m 

Step D 
37-42m 

Step E 
43m+ 

Firefighter 70  $3,850 $4,088 $4,321 $4,801 $5,271 
        
        

 
  Step A 

0-6m 
Step B 
7-18m 

Step C 
19-30m 

Step D 
31m+  

Driver/Operator 71  $5,175 $5,295 $5,417 $5,533  
        
        

 
  Step A 

0-12m 
Step B 
13m+    

Lieutenant/Fire Inspector 73  $5,842 $6,099    
        
        

 
  Step A 

0-12m 
Step B 
13m+    

Captain/ 
Assistant Fire Marshal 

74  $6,321 $6,554    

        
        

 
  Step A 

0-12m 
Step B 
13m+    

Battalion Chief/Fire Marshal 76  $6,780 $7,475    
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PAY PLAN “FS” – FIRE SUPPORT 

Redmond Fire Fighters Union 

Representing the Fire Support Bargaining Unit 

Effective January 1, 2005 

 

 

 

 

Grade  Title  Minimum  Midpoint  Maximum

         

FS10  Fire Support Office Technician  $2,151  $2,690  $3,230 

FS20  Fire Support Administrative Assistant  $2,533  $3,150  $3,766 

FS30  Fire Mechanic  $3,904  $4,350  $4,797 

FS40  Fire Apparatus Program Supervisor  $4,488  $5,002  $5,516 
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NON-UNION EMPLOYEES 

2005 Pay Plan 
 
Title  Pay Grade  Minimum  Midpoint  Maximum 
Accounting Manager  NA01  $5,163  $6,472  $7,781 
Administrative Assistant  NA10  $2,533  $3,150  $3,766 
Administrative Specialist  NA20  $2,644  $3,325  $4,005 
Administrative Supervisor  NA30  $4,075  $4,735  $5,394 
Applications Services Manager  NA40  $5,678  $7,215  $8,752 
Assistant Director Public Works  NA50  $6,186  $7,673  $9,161 
Assistant Fire Chief  NA60  $7,296  $8,014  $8,732 
Assistant Maintenance Manager  NA70  $5,447  $6,196  $6,946 
Assistant Police Chief  NA80  $7,479  $8,317  $9,154 
Benefits Administrator  NB01  $3,200  $4,060  $4,918 
Building Official  NB10  $5,711  $6,496  $7,280 
Business Operations Manager  NB20  $4,686  $5,444  $6,201 
City Clerk  NC01  $5,639  $6,508  $7,376 
Compensation Manager  NC10  $4,676  $5,886  $7,097 
Compensation Analyst  NC20  $3,384  $4,246  $5,107 
Department Administrative Coordinator  ND01  $3,146  $3,845  $4,544 
Deputy Planning Director  ND10  $6,383  $7,303  $8,223 
Emergency Preparedness Manager  NE01  $4,919  $5,626  $6,332 
Employment and Training Manager  NE10  $4,708  $5,618  $6,527 
Engineer – Senior  NE20  $5,215  $6,281  $7,348 
Engineering Manager  NE30  $5,364  $6,676  $7,987 
Executive Assistant  NE40  $3,348  $4,120  $4,894 
Facilities Maintenance Supervisor  NF01  $4,618  $5,385  $6,152 
Financial Analyst – Associate  NF10  $3,112  $3,966  $4,822 
Financial Analyst  NF20  $3,773  $4,745  $5,716 
Financial Analyst – Senior  NF30  $4,196  $5,416  $6,635 
Financial Planning Manager  NF40  $6,153  $7,585  $9,016 
Fleet Manager  NF50  $5,205  $5,839  $6,474 
Human Resources Assistant  NH01  $2,656  $3,262  $3,867 
Human Resources Generalist  NH10  $3,480  $4,308  $5,137 
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NON-UNION EMPLOYEES (continued) 

2005 Pay Plan 
 

Title  
Pay 

Grade  Minimum  Midpoint  Maximum 
Human Services Manager  NH20  $5,641  $6,193  $6,745 
Inspection Supervisor  NI01  $4,867  $5,525  $6,183 
IS Manager  NI10  $6,178  $7,721  $9,263 
Maintenance Manager  NM01  $6,114  $6,930  $7,746 
Maintenance Operations Supervisor – Stormwater NM10  $4,821  $5,489  $6,157 
Maintenance Operations Supervisor – Streets  NM20  $4,853  $5,538  $6,223 
Maintenance Operations Supervisor – Wastewater NM30  $4,821  $5,489  $6,157 
Maintenance Operations Supervisor – Water Operations NM40  $4,821  $5,489  $6,157 
Management Analyst – Associate  NM50  $3,072  $3,938  $4,802 
Management Analyst  NM60  $3,531  $4,526  $5,522 
Management Analyst – Senior  NM70  $4,062  $5,206  $6,350 
Network Communications Manager  NN01  $5,465  $6,893  $8,322 
Parks Maintenance Manager  NP01  $5,933  $6,897  $7,861 
Parks Maintenance Supervisor  NP100  $4,257  $4,804  $5,352 
Parks Operations Supervisor  NP10  $4,620  $5,285  $5,950 
Parks Planning Manager  NP20  $5,800  $6,378  $6,956 
Payroll Supervisor  NP30  $4,054  $5,002  $5,950 
Planning Manager – Development Review  NP40  $5,779  $6,731  $7,682 
Planning Manager – Marketing and Information  NP50  $5,803  $7,041  $8,280 
Planning Manager – Policy and Comp. Planning  NP60  $6,070  $7,076  $8,083 
Police Commander – Administration  NP65  $7,378  $7,750  $8,123 
Program Manager  NP70  $4,886  $5,559  $6,233 
Prosecuting Attorney  NP80  $4,852  $5,638  $6,425 
Purchasing/Accounts Payable Manager  NP90  $5,040  $6,293  $7,544 
Real Property Manager  NR01  $4,757  $5,392  $6,028 
Recreation Division Manager  NR10  $5,758  $6,675  $7,592 
Recreation Program Manager  NR20  $4,852  $5,480  $6,110 
Risk Manager  NR30  $5,244  $6,705  $8,166 
Senior Labor Analyst  NS01  $4,790  $5,596  $6,401 
Senior Policy Analyst  NS10  $5,601  $6,514  $7,426 
Special Projects Manager  NS20  $5,364  $6,676  $7,987 
Supervising Attorney  NS30  $6,370  $7,406  $8,442 
Support Services Manager  NS40  $5,033  $6,328  $7,622 
Utility Billing Manager  NU01  $5,144  $6,147  $7,150 
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PAY PLAN “E” – EXECUTIVE 

2005 
 
Grade  Title  Minimum  Midpoint  Maximum 
         
1  Human Resources Director  $6,870  $8,283  $9,696 
2  Planning Director  $7,372  $8,567  $9,762 
3  Parks Director  $7,580  $8,806  $10,031 
4  Assistant to the Mayor  $7,332  $8,668  $10,005 
5  Fire Chief  $7,821  $9,176  $10,531 
5  Police Chief  $7,821  $9,176  $10,531 
6  Finance Director  $7,631  $9,186  $10,740 
6  Public Works Director  $7,631  $9,186  $10,740 
 

 


